Paper / Subject Code: 23001/ Financial Accounting & Auditing : Paper-V - Financial Accounting.

[Time: 22 Hours] [ Marks:75]

N.B: 1) Figures to the right indicate full marks
2) Working Notes to form a part of your answer.
3) All questions are compulsory

Q1) A) Select the correct option (Any eight) 3
1. Dissolution expenses paid by purchasing company are debited to account in
purchase method.
a. general reserve
b. bank
c. goodwill
d. cash

2. Investment Account is debited for on sale of investment.
a. loss
b. profit
C. cost
d. income

3. Payment for contingent liability is debited to Alc.
a. Cash
b. Bank
c. Realisation
d. Capital reduction

4. The value of investment should be indicated by way of a note.
a. market
b. actual
c. face
d. future
5. Ethical behaviour encourages actions.
a. right
b. legal
c. illegal
d. criminal

6. The brokerage is calculated on
a. transaction

price of investment.

b. fixed
c. face
d. fair
7. Capital Reduction Account is by payment of reconstruction expenses.
a. credited
b. debited
c. ignored
d. prepared
8. As per purchase method, assets and liabilities should be recorded at by

transferee company.
a. book value
b. agreed value
c. balance sheet value
d. correct value
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9. Ethical behaviour distinguishes right from

a. correct
b. wrong

C. proper
d. good

10. If J Ltd. is taken over by O Ltd. it is called as

a. Amalgamation

b. External reconstruction

C. Absorption
d. Merger

Q1) B) State whether the statements are True or False (Any seven)
1) Payment made to Debenture holders is not a part of Purchase Consideration.
2)  Amalgamation Adjustment account is applicable under merger method.
3) Reserves which are to be maintained as per law are called as statutory reserve.
4)  Under Internal reconstruction the company is liquidated and new company is formed.
5)  Under the scheme of Internal Reconstruction amount of sacrifice made is credited to

Capital Reduction account.

6) Loss on sale of Investment is credited to Investment account.
7) Loan repayable on demand is required to be disclosed under the head long term

provision

Paper / Subject Code: 23001/ Financial Accounting & Auditing : Paper-V - Financial Accounting.

@)

8)  Profit on sale of Asset is required to be disclosed under the head other income in

profit and loss account.

9) Contribution to PF is a employee benefit expenses.

10) The fair value as per IFRS and relevant IAS refer to the present value of asset or
liability.
Q2) Following is the trial balance of M/S Zeeshan Ltd as on 31* March 2021 (15)
Trial Balance as on 31.03.2021

Particulars Debit Rs | Particulars Credit Rs

Stock at cost 500000 | 17000 equity shares of 1700000
Rs 100 each fully paid up

Net Block of fixed asset 1230000 | Sundry Creditors 210000

Debtors (unsecured and good ) 400000 | General reserve 70000

Cash in hand 60000 | 10% Debentures of Rs 300000
100

Bank balance 420000 | Tax Provision 20000

Preliminary expenses 24000 | Net Profit for the current 240000
year

Bills receivable 50000 | Bills payable 100000

Investment (Cost) 100000 | Profit & Loss 164000
appropriation
(Opening balance)

Prepaid expenses 20000

Total 2804000 | Total 2804000
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Paper / Subject Code: 23001/ Financial Accounting & Auditing : Paper-V - Financial Accounting.

Additional Information

1) Authorized capital of the company consists of 20000 equity shares of Rs 100
2) Out of the total debtors Rs 60000 debtors due for more than six month

3) Market value of the investment is Rs.105000 and the face value is Rs.95000

4) Transfer during the year Rs.25000 to General Reserve

5) The directors of the company declared 10% dividend on equity share capital

6) Debentures were secured against charge on fixed asset.

You are asked to prepare Profit & Loss Appropriation account for the year ended 31 March
2021 and Balance sheet as on same date in vertical format as per the schedule III
requirements of the Companies Act.

OR

Q2) Mrs. Shilpa Holds 600, 10% Debentures of Rs. 100 each in X 1td; as on 1* April 2021 at
a cost of Rs. 70,000. Interest is payable on 30™ June and 31* December every year. (15)
Other details are as under:
01/06/2021: 192 Debentures are purchased at Rs. 20,400 cum interest.
01/11/2021: 192 Debentures are purchased at Rs. 19,200 ex Interest.
30/11/2021: 300 Debentures are sold for Rs. 32,250 cum Interest.
31/01/2022: 420 Debentures are sold for Rs. 38,650 ex Interest
Prepare Investment Account valuating closing balance on 31* March 2022 at cost or
Market Price whichever is lower. The Debentures are quoted at par on 31 March 2022.

Q.3 Followings are the Balance Sheets of Madan Ltd. and Mohan Ltd. as on 31st March,

2022. (15)

Balance Sheets as on 31% March, 2022

e Madan Mohan Madan Mohan
Liabilities Lid. Lid. Assets Lid. Lid.
Equity Shares of X 10| 6,00,000 | 4,00,000 | Goodwill -- 60,000
each fully paid Building 2,00,000 | 3,50,000
10% Preference Shares -- |1 1,00,000 | Machinery 2,00,000 | 1,00,000
of T 100 each fully paid Furniture 50,000 | 50,000
12% Preference Shares | 1,00,000 -- | Investments 1,00,000 80,000
of T 100 each fully paid Debtors 1,50,000 | 40,000
General Reserve 1,00,000 | 1,50,000 | Stocks 80,000 70,000
Profit & Loss A/c 60,000 20,000 | Other Current Assets 3,20,000 20,000
Statutory Reserve 10,000 10,000 | Bankbalance 50,000 | 30,000
9% Debentures of X 100 | 1,00,000 | 50,000
each
Sundry Creditors 1,40,000 50,000
Other Liabilities 40,000 | 20,000
Total 11,50,000 | 8,00,000 | Total 11,50,000 | 8,00,000
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On the above date Madan Ltd. takes over the business of Mohan Ltd. on the following terms

and conditions:

1. All fixed Asserts (other than Goodwill) are to be taken over at 20% above book values and
current assets (other than cash & bank balance) are valued at 10% below book values.

2. Goodwill to be considered as worth X 1,00,000.

3. Equity Shares holders of Mohan Ltd. are to be issued, 6 equity shares of X 10 each in
Madan Ltd. at ¥ 12 each, for every 5 equity shares in Mohan Ltd. Balance of Purchase
Consideration to be paid in cash.

4. 10% Preference Shareholders of Mohan Ltd. are to be paid at 10% premium by issue of
12% Preference Shares of Madan Ltd. at par.

5. Investments of Mohan Ltd. represent investments in own debenture of face value X 80,000
purchased at par, which are to be cancelled before the company is taken over by Madan
Ltd.

6. Investments of Madan Ltd. include investments in 9% Debentures of Mohan Ltd. of face
value % 50,000 purchased at % 45,000.

7. Sundry Debtors of Madan Ltd. include % 7,000 due from Mohan Ltd.

You are required to:

1. Compute Purchase Consideration.

2. Pass necessary Journal Entries in the books of Madan Ltd.

OR
Q3) A) On 1* April 2021 Mr. Shreyash had 60,000 Equity shares of Rs. 10 each in Pruthvi
Ltd; at a book value of Rs. 9,00,000. (08)

On 1* June 2021 He purchased another 15,000 shares of company for Rs. 2,40,000.
On 30™ September 2021 the company made a Right Issue in the ratio of two shares
for eight shares held on payment of Rs. 20 per share. Due date for the payment was
15™ November 2021.

Mr. Shreyash subscribed 2/3™ of the Right shares and sold remaining of his
entitlement to Omkar for a consideration of Rs. 2 per share.

On 30" November 2021 Shreyash received dividend from Pruthvi Ltd; @ 20% for the
year ended 31* March 2021.

You are required to prepare Investment Account in the books of Mr. Shreyash.

Q. 3 (B) The summary Balance sheet of Waman Ltd. as on 31% March 2021 was as under 07)

Liabilities Rs. | Assets Rs.
Authorised Capital Fixed Assets (Cost) 8,00,000
25,000 shares of Rs. 100 each 25,00,000 | Stock-in-trade 7,60,000
Issued Capital Sundry Debtors 4,10,000
20,000 shares of Rs. 100 each 20,00,000 | Investments 2,60,000
9% Debentures 8,00,000 | Cash at Bank 70,000
Unsecured Creditors 5,20,000 | Profit and Loss Account 10,20,000

33,20,000 33,20,000

The following scheme of reconstruction has been agreed upon by all the concern parties and
was approved by the court.
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Paper / Subject Code: 23001/ Financial Accounting & Auditing : Paper-V - Financial Accounting.

1. The Equity shareholders have agreed to reduced their claims to Rs. 10 per share fully
paid.

2. The Debenture holders have agreed to forego accrued interest on debentures of one
year which was included in unsecured creditors.

3. The remaining unsecured creditors was settled by issue of fully paid equity shares of

Rs. 10 each.

4. The assets are to be revalued as follows.
Fixed AsSets .....ooovviviiiiiiinnnn... Rs. 6,50,000
Stock-in -trade..........ccoovvinnn.. Rs. 5,00,000
Debtors ..o Rs. 3,00,000

Pass journal entries assuming that the above scheme has been duly implemented.

Q4) From the following information obtained from the books of M/S Govind Ltd, prepare the

Vertical Statement of profit & Loss for the year ended 31* March 2022. (15)
Particulars Rs.
Sale of finished goods 400000
Return inwards 20000
Interest received on FD 12000
Commission received 6000
Purchase of finished goods 250000
Opening stock of finished goods 25000
Closing stock of finished goods 35000
Salaries & Wages 24000
Bonus paid to staff 6000
Interest on Bank Loan 18000
Interest paid on debentures 12000
Depreciation on Land & Building 25000
Depreciation on Furniture 15000
Sundry expenses 9500
Advertising expenses 5500
Insurance 3200
Lighting expenses 2200
Repairs 3000
Bad Debts 1100

Additional information:-
1) Provide for income tax@30% on Profit before tax
2) Salary Rs 600 outstanding for the year
3) Insurance Rs.400 paid for the next year.

OR
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Q.4 A) TK Ltd. agreed to acquire the business of JK Ltd. as on 31 March, 2022. The

summarized Balance Sheet of JK Ltd. is as follows. [08]
Balance Sheet as on 31% March, 2022
Liabilities T | Assets £4
15000, Equity Shares of ¥ 10 Goodwill 60,000
each fully paid 1,50,000 | Building 1,00,000
General Reserve 50,000 | Machinery 80,000
Profit and Loss Account 44,000 | Closing Stock 20,000
6% Debentures 54,000 | Debtors 25,000
Creditors 22,000 | SBI Bank Account 35,000
Total 3.20.000 | Total 3.20.000

The consideration payable was as under:

1) Cash payment equal to X 3 per share in JK Ltd.

2) Issue of 16,000 equity shares of ¥ 10 each of TK Ltd. having as agreed value of X 15 per
share.

3) Issue of such an amount of fully paid 9% Debentures of TK Ltd at T 96 each as is
sufficient to discharge 6% Debentures of JK Ltd at 20% premium.

4) While calculating the consideration, the assets were revalued as follows:
Building and machinery at % 1,10,000 each, Stock at ¥ 25,000, and debtors are subject to
5% provision for discount.

5) Liquidation expenses agreed to be paid by JK Ltd. was % 5,000.

Prepare: a) Statement of Purchase Consideration

b) Necessary ledger accounts to close the books of JK Ltd.

Q. 4 (B) The summary Balance sheet of Vasudev Ltd. as on 31% March 2022 was as under ~ (07)

Liabilities Rs. | Assets Rs.
Issued Capital Patents and Patterns 60,000
60,000 Equity shares of Rs. 10 each 6,00,000 | Plant and Machinery 2,00,000
9% Debentures 2,00,000 | Stock 2,20,000
Accrued Interest on Debentures 20,000 | Sundry Debtors 80,000
Unsecured Creditors 1,00,000 | Profit and Loss Account 3,20,000
Underwriting Commission 40,000

9,20,000 9,20,000

The following scheme of reconstruction has been submitted on behalf of all the parties and
was duly sanctioned by the court.
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1. The Equity share capital was reduced to Rs. 2 per share paid-up.

2. The Debenture holders total claim be reduced by 50% and the remaining to be settled
by issue of 9% Preference shares of Rs. 10 each.

3. The unsecured creditors forego 50% of their claims and balance to be converted in
Equity share of Rs. 2 paid -up

4. All the fictitious and intangible assets to be written off.

5. Equity share call of Rs. 3 per share was made from all the equity shareholders. Entire
call money was duly received.
Pass journal entries assuming that the above scheme has been duly implemented.

Q5) A) Distinguish between Internal and External Reconstruction of of Companies? 3

Q5) B) What is Purchase Consideration? What are the different Methods of calculation of

Purchase Consideration at the time of Amalgamation of Companies? 7
OR

Q5) Write Short Notes (Any three) 15)

a)
b)
c)
d)
e)

13098
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Paper / Subject Code: 23014 / Commerce: Paper V -M.H.R.M.(M arketing).

Duration 2 %2 Hrs. Total Marks 75
N.B. 1. All Questions are Compulsory

Q.1 Answer any two of the following. (15)
a) Define Marketing. Explain its features.
b) What is Digital marketing? Explain in brief different forms of digital marketing.
c) Discuss the challenges before a marketing manager in changing business environments?

Q.2 Answer any two of the following. (15)
a) Define Marketing Information System? Discuss its components.
b) What is Consumer behaviour? Explain in brief various factors influencing consumer
behaviour.
c) What is market Segmentation? Explain the various bases of market segmentation.

Q.3 Answer any two of the following. (15)
a) What is Marketing Mix? Explain its components.
b) Write a note on Product life Cycle.
c) What is Pricing? Explain objectives of Pricing.

Q.4 Answer any two of the following. (15)
a) Explain the different types of Distribution Channel for Consumer goods.
b) What do you mean by Advertising? Discuss its features.
c) What is Integrated Marketing Communication? Discuss its components.

Q.5 a) Fill in the blanks. (05)
1. The —----- concept of marketing revolved around profit maximisation.
a) Traditional b) Modern c¢) Social d) Segmentation
2. —------ means a group of consumers selected for the purpose of a survey.
a) Customers b) Panel c) Prospects d) Viewers
3. __is the exchange value of the product.
a) Piece b) Price c) Percent  d) Mode
4. Labelling helps to give to the product.
a) identity b) weight c) matter d) quality
5. marketing is also called Network marketing or referral marketing.

a) Multi-channel b) Multi-level c¢) Vertical d) Horizontal

b) State Whether the following statements are true or false. (05)
Exchange is the essence of marketing.

Primary data refers to the data which is readily available.

There is a third party involvement in publicity.

Niche marketing involves marketing the product to everyone.

Logistics relates to physical distribution of goods.
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Paper / Subject Code: 23014 / Commerce: Paper V -M.H.R.M.(M arketing).

c¢) Match the following pairs

(05)

1. Third party logistics provider a) Environmentally safe products
2. Publicity b) Product Features
3. Green Marketing c) Customer Feedback
4. Product Positioning d) Break even point
5. Customer Relationship Management e) Non-paid form

) Outsourcing

g) Paid form
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23111

Paper / Subject Code: 85504 / Human Resour ce M anagement

[Time:2.30 Hrs [ Marks:75 ]

Please check whether you have got the right question paper.

N.B: 1. All question are compulsory.
2. Figures to the right indicate full marks.
3. Students answering in the regional language should refer in case of doubt to the
main text of the paper in English.

Multiple Choice Question (Any Eight) 8
Acquiringand __ good people is critical to the success of every organization.

a) Maintaining

b) Promoting

c) Terminating

d) Developing
HRM activity of updating the quality of manpower avoids managerial

a) Control

b) Skill

c) obsolescence
d) Quality

Job design refers to the way a set of tasks or an entire job is
a) Organised

b) Semi Organised

¢) Unorganised

d) Vertical

Movement of an employee from one job to another is called as
a) Job Enlargement

b) Job Enrichment

¢) Work Simplification

d) Job Rotation

162D8B18F8180EC69916298F8B 7C57D2
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5 In Form of an interview several candidates are interviewed or evaluated
simultaneously.

a) Group Interviews
b) Unstructured Interviews
c) Structured Interviews

d) Discussion Interviews

6 refers to advancement of an employee to a higher post carrying greater
responsibilities, higher status and better salary.

a) Manpower inventory

b) Promotion

¢) Human Resource Planning
d) Transfer

7 is more specific job related information..
a) Development

b) Training
c) Case study
d) Management institutions

8 is the systematic description of an employee’s job relevant strengths &
weaknesses

a) Performance Appraisal
b) Performance Feedback
c) Job Evaluation

d) Executive Development

9 In___ wage system workers are paid according to the amount of work done or the
number of units produced
a) Slice
b) Piece
c) Definite
d) Classic
23111 2
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10 Incentive plans are broadly classified into incentive plans and group incentive
plans.

a) Individual
b) Dominant
c) Factory
d) External

State whether the following statements are True or False (Any Seven)
The factor comparison method is used for job analysis.

Job analysis helps in performance oppraisal.

Organization that lacks a corporate plan have SHRM.

HR managers need to think of themselves as strategic partner.
Recruitment & Selection are the same.

Promotion serves as an incentive to employees.

N o 0o A W N P

In training the Supervisor can concentrate on more important activities such as
planning and controlling.

Off the job training is to improve knowledge about latest development.

oo

9 Piecework is an incentive plan based on the number of units produced.
10 Job satisfaction is not an element of the work situation that affects incentives.

2 a) Explain the scenario of HRM in the global context.

b) Explain the scope of human resource management.
or
c) Explain the structure of Human Resource department in detail along with diagram.

d) Explain the scope and objectives of human resource management in brief.

3 a) Explain Job Analysis and its importance.

b) Define Job design and explain the various techniques of Job design.
OR
c) Define Job Evaluation and Explain its objectives.

d) Explain the term Job description along with the information contained in it.

23111 3

162D8B18F8180EC69916298F8B 7C57D2



23111

Paper / Subject Code: 85504 / Human Resour ce M anagement

Define Recruitment. What are the different sources of external recruitment.
Explain On-the-Job training methods.
OR

What is Human Resource Planning? Explain the steps involved in the Human
Resource Planning Process.

Define training Explain the benefits of training to the organization.
Briefly enumerate the factors affecting wages and salaries.
What are the advantages of incentive plans?

OR
Write short notes (Any 3)
Guidelines for personnel manual
Direct observation method
Obijectives of transfer
Training process
Incentives
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